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BELIEF STATEMENT: 
 
The Huron-Perth Catholic District School Board believes in the prevention of workplace violence 
and promotes a violence-free workplace in which all people respect one another and work 
together to achieve common goals.  The Board recognizes that the inherent right of all 
individuals to be treated with dignity and respect is central to Catholic values and beliefs, and 
supports a safe and nurturing environment for staff and students. 
 
POLICY STATEMENT: 
 
It is the policy of the Huron-Perth Catholic District School Board that it be committed to 
protecting employees from workplace violence from all sources.  Any act of workplace violence 
is unacceptable. Workplace violence in any form erodes the mutual trust and confidence that is 
essential to the well-being of our staff.  The Board is committed to addressing any form of 
workplace violence or threat of violence reported.  The following procedures are in place to 
ensure this policy can be implemented. 
 
PROCEDURES: 
 

1.​ Application: This procedure applies to all members of the Board community, including but 
not limited to trustees, students, employees, visitors such as parents and community 
members, volunteers, permit holders, contractors and employees of other organizations 
who work on or are invited onto Board property. 

 
2.​ Risk Assessment: To enhance employee safety, the Board will perform a Risk 

Assessment respecting the potential for violent incidents in all of the Board’s schools 
and facilities and during employment-related events and activities.  The results of the 
Risk Assessment will be shared with the Joint Health and Safety Committee. 

 
3.​ Based upon the Risk Assessment, the Board will develop any additional preventive 

measures as identified or as needed to decrease the risk of workplace violence in 
keeping with its duties and responsibilities under the Occupational Health and Safety 
Act, Education Act and Regulations.  The risks of workplace violence will be re-assessed 
as often as necessary, but at least annually, to ensure that the policy and program 
continue to protect workers from workplace violence. 

 
Domestic violence occurring in the workplace is recognized by the Occupational Health 
and Safety Act as workplace violence. Unlike many risks which may lead themselves to 
regular and ongoing assessment, the risk of domestic violence taking place in the 
workplace is much more variable and less easily anticipated although nonetheless real.  
The Occupational Health and Safety Act does not require an assessment of the risks of 

 



domestic violence becoming workplace violence. However, the Huron-Perth Catholic 
District School Board is committed to educating workers regarding domestic violence 
and to take every reasonable precaution to protect workers from domestic violence that 
is likely to expose workers to physical injury in the workplace. 
 

4.​ Responsibilities:  As an employer, the Board is responsible for the health and safety of its 
employees.  Under the Occupational Health and Safety Act, the Board is required to take 
every precaution reasonable in the circumstances for the protection of workers (section 
25 (2) (h) of OHSA). 

 
Managers and supervisors, as defined by the OHSA, are also required to take every 
precaution reasonable in the circumstances for the protection of workers (section 27 (2) 
(c) of OHSA).  Associated with this duty, supervisors are also required to advise workers 
of the existence of work-related hazards which include potentially violent workplace 
circumstances (section 27 (2) (a) of OHSA). 

 
In association with the duties of the employer and of supervisors, employees also have 
duties prescribed by OHSA.   

 
Workers must act in compliance with the Act and regulations and importantly are 
required to report to his or her employer or supervisor of the existence of any 
hazard/potentially violent circumstances of which he or she knows (section 28 (1) (d) of 
OHSA).  This includes circumstances in a worker’s personal life, such as domestic 
violence, that would likely expose a worker or his or her co-workers to physical injury in 
the workplace. 

 
The legislation requires everyone in the workplace to act cooperatively together in 
dealing with any circumstances which pose unacceptable risks in the context of the 
duties and responsibilities of the Board, Teachers, Vice-Principals, Principals and 
Supervisory Officers under the Occupational Health and Safety Act, Education Act and 
Regulations. 

 
5.​ Reporting Incidents:  As a part of the IRS (Internal Responsibility System), the 

Occupational Health and Safety Branch of the Ministry of Labour (MOL) requires that 
individuals engaging in unsafe activity be held accountable for their actions.  This, 
together with safe schools legislation, means that violent and potentially violent activity 
will be investigated by the Board and will be acted upon in a manner that protects 
members of the school community in the workplace.  
 
Violent behaviour and behaviour which increases the risk of violence in the workplace 
will not be tolerated.  The Board’s progressive discipline procedure for employees may 
be applied in cases of unsafe behaviour and where the behaviour is as described in the 
definition of “workplace violence” above.  Workplace violence may also lead to the 
individual being removed from the Board’s premises. 

 
        The Board’s violence prevention program includes the following: 
 

i.​ To the extent legally possible, reports of workplace violence or of potentially 
violent behaviour will be held in confidence. 

ii.​ Under this policy, persons are required and encouraged to report an act of 
violence.  Reprisals and any negative consequences will not be condoned 
because a person has acted in accordance with this policy. 

iii.​ Reports shall be made to a person’s immediate supervisor.  In schools, this 
means to the Principal or Vice-Principal. 
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iv.​ Management is obliged to investigate the report.  In most cases the investigation 
will be done by the immediate supervisor. 

v.​ The results of the investigation will be communicated to the person who reported 
the circumstances and to others who reasonably ought to be informed of the 
result, or as otherwise required by law. 

vi.​ The Board will provide such medical and counselling support as necessary in the 
circumstances, consistent with programs described in collective agreements or 
by Board policy applicable to non-unionized staff. 

vii.​ In conjunction with any discipline that may be imposed, the Board may reassign 
staff or students during or after the Board’s investigation as reasonable in the 
circumstances.   

viii.​ Staff will receive training appropriate to the tasks they perform to deal with violent 
acts and the potential for violent acts, including the measures and procedures for 
summoning immediate assistance when workplace violence occurs or is likely to 
occur. 

ix.​ The Board will report any incident of workplace violence to the Joint Health and 
Safety Committee where a worker is disabled from their regular duties and/or 
requires medical attention as a result of workplace violence within four days of its 
occurrence. 

x.​ The Board will report any incident of workplace violence to the Ministry of Labour 
where a person is killed or critically injured.  The report will be made immediately 
by telephone and will be followed in writing within 48 hours of the workplace 
incident. 

         
This Policy is to be interpreted and applied in conjunction with other Board policies 
having to do with employee behaviour, progressive discipline, conflict prevention and 
resolution and school safety. 
 
Threatening, violent or harassing student misconduct is dealt with by the Safe Schools 
provision of the Education Act.  Bill 168 covers harassment and risks of workplace 
violence that may arise because of student behaviours.  This Policy, therefore, applies in 
appropriate circumstances.   
 

6.​ Training:  The Board and the site supervisor shall ensure that all employees in the 
workplace have received the Board Policy and procedures on Workplace Violence. 

 
         The Board and site supervisor shall ensure that, based on the level of risk to which 

individual employees are exposed, the employees have qualifications, experience and 
training to minimize the risk of workplace violence.  Intensity and type of training will vary 
according to the risk level for workers as identified in the assessment(s). 

 
7.​ Posting of Policy: The Board’s Violence in the Workplace Policy shall be posted in a 

conspicuous place in all schools and the Board Office. 
 
8.​ Review of Policy:  The Board’s Violence in the Workplace Policy shall be reviewed as 

necessary, but at least annually. 
 
DEFINITIONS: 
 
Workplace - The workplace is any place where work activities occur while on Board business, 
or workplace social event. 
 
Workplace Violence - Is defined in the OHSA:  
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a)​ The exercise of physical force by a person against a worker in a workplace that ​ ​
​ causes or could cause physical injury to the worker. 
b)​ An attempt to exercise physical force against a worker, in a workplace, that could ​ ​
​ cause physical injury to the worker. 
c)​ A statement or behaviour that is reasonable for a worker to interpret as a threat to ​ ​
​ exercise physical force against the worker, in a workplace, that would cause physical ​
​ injury to the worker. 
 
REFERENCES: 
 

●​ The Occupational Health & Safety Act - Bill 168 
 
RESOURCES, APPENDICES AND FORMS: 
 

●​ N/A 
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